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Nestled near the striking western edge of the Simpson Desert, Oodnadatta
Aboriginal School offers a unique and rewarding experience in South Australia’s far
north. Every direction you go, there are incredible landscapes to explore, including
the Painted Desert, an array of fresh water springs and waterholes and much more.
Located just 195km northeast of Coober Pedy, Oodnadatta is a small, close-knit
community of around 100 people.

The school operates as the heart of the community, proudly catering for students
from Preschool to Year 12. We are strongly committed to working in partnership with
families, Elders, and local organisations to create a culturally rich, inclusive, and
supportive environmentfor all learners. We value learning on-Country and teaching
and learning Yankunytjatjara.

Despite our remote location, Oodnadatta Aboriginal School is exceptionally well -
resourced. Our impressive amenities include a modern gymnasium, an inviting
swimming complex, specialistlearning spaces, and access to essential services
including ageneral store, roadhouse, and post office. Regular flights connect
Oodnadatta to Adelaide via Coober Pedy, supporting both convenience and
adventure.

At Oodnadatta, you will discover a team dedicated to professional growth,
innovation, and making a genuine difference in the lives of young people. We are
proud to be apart of the Culturally Nourishing Schools project, where all of our
educators are empowered to inspire, collaborate, and build lasting connections and

meaningful learning opportunities.
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General information
School Principal name: Kimberley Marden
Postal Address: c/- Oodnadatta LPO, Oodnadatta 5734
Location Address: Kutaya Terrace, Oodnadatta SA 5734
DfE Region: Far North

Geographical location: By road, Oodnadatta is about 1,043 km north-
northwest of Adelaide and 735km north of Port Augusta, with Coober Pedy
located 195km to the southeast

Telephone number: (08) 8670 7823

School website address: Oodnadatta Aboriginal School - Department for
Education

School e-mail address: dl0324@schools.sa.edu.au

Studentenrolmenttrends: Oodnadatta has a stable cohort of students who
have been part of our school community for many years. However, enrolment
numbers can fluctuate throughoutthe year, as families often travel to access
essential services notavailable within the local community. This resultsin

some students moving in and outof the school during the year.
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https://oodnadattaab.sa.edu.au/
https://oodnadattaab.sa.edu.au/

Students

Language: As an Aboriginal School, we are proud to celebrate our diverse
and vibrant studentbody. Most of our students are Aboriginal and bring a
rich cultural heritage to our classrooms, with many speaking Yankunytjatjara
or Pitjantjatjara as theirfirst or second language. This linguistic and cultural
diversity is a valued part of our learning community and deeply enriches the

educational experience at Oodnadatta Aboriginal School.

Student wellbeing: All students live within the Oodnadatta community and
range from Preschool to Year 12, supported within Preschool/Junior,
Primary, and Secondary structures. At Oodnadatta Aboriginal School,
studentwellbeingis considered everyone’s responsibility and is embedded
in our daily practices. While we do not have a single standalone wellbeing
program, our approach is aligned with restorative practices and underpinned
by a commitment to promoting gratitude, empathy, and kindness throughout
the school.

Student support: Our school is proud to be supported by the local Dunjiba
Community Store, which provides nutritious lunches to our students four
days a week. We also employ School Support Officers (SSOs) and
Aboriginal Community Education Officers (ACEQOs), who are highly valued
members of our educational team. Their ongoing commitmentensures that
students with learning disabilities or learning difficulties receive targeted
support, and their contributions help enrich the learning environmentfor all
students.

Student management: Behaviour managementat Oodnadatta Aboriginal
Schoolis groundedin the belief that strong, respectful relationships are the
foundation of positive behaviour. As a result, we experience very few
behaviourissues within our school community. Expectations are explicitly
taught, collaboratively developed, and consistently upheld, ensuring that all
students feel recognised and respected. Our collective approach fosters a
supportive environmentwhere students are encouraged to take
responsibility fortheir actions and thrive as learners. The Student Behaviour

Management Policy guides our practice, with a focus on building resilience,
understanding, and belonging for every child.
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Student governance: With a small student population, we recognise the
importance of building robust processes to ensure studentvoice is
authentically included in all aspects of school life, particularly in teaching and
learning. We acknowledge thatthis is a work in progress and are committed
to strengthening studentagency as a core priority. As we move forward with
the Culturally Nourishing Schools project, we are actively exploring new
ways to empower our students to contribute meaningfully to decision-making
and to shape their educational experiences. Student agency is central to our

vision for continuous improvementand a culturally responsive school
community.

Special programs: Oodnadatta Aboriginal School is proud to offer
outstanding facilities for our students, including access to our school pool.
Qualified lifeguards ensure the pool is available for students during HPE
lessons and at various times throughoutthe school year, as well as opening

the pool for the community after school hours and on weekends.

Looking ahead, we are excited to be constructing a Food Ladder
greenhouse, which will give students hands-on experience in growing fresh

produce for their families and the wider community—developing practical
skills and strong connections between learning, health, and community.

Our site is also investing heavily in STEM education. We have introduced
new STEM classes, are actively supporting students to attend STEM camps,
and are proudto have students selected to participate in the prestigious
STEM Congress. These initiatives reflect our commitment to providing

engaging opportunities, developing future-focused skills, and supporting
students to become confident, capable learners and community members.
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Key School Policies

Site Improvement Plan and other key statements or policies: Our Site
Improvement Plan is a highly valued and central process at Oodnadatta
Aboriginal School, anditis currently undergoing a comprehensive review. We
are committed to working in genuine partnership with our community,
recognising thatwhatfamilies value and aspire to for their children is of the
highestimportance. In collaboration with the Culturally Nourishing Schools
team andthe Priority Learner Supportteam, we are developing a dynamic

and responsive Site Improvement Plan—one that truly reflects the voices,
strengths, and aspirations of our school and community.

This process draws on key departmental frameworks, including the Blueprint
for Improvement for Aboriginal Students, the Education Strategy, the
Aboriginal Strategy, and the Department’s Bilingual Policy, as well as current
educational research. Our aim is to create a living, breathing plan that

supports meaningful outcomes for all students and which our school and
community can value and be proud of.

Curriculum

Oodnadatta Aboriginal School delivers a broad and inclusive curriculum, guided by
the Australian Curriculum and responsive to the needs of our students and
community. In 2027, we will be moving to the South Australian Curriculum.

Teaching and Learning:

We offer engaging teaching and learning programs across all areas of the
Australian Curriculum, moving towards a strong focus on cultural relevance, local
context, and studentvoice. STEM education is a priority, with new classes
introduced and students attending STEM camps and the STEM Congress. We are
also committed to developing a love of mathematics across all year levels and
have recently introduced the Learning Through Doing approach. Ourteam is
currently reviewing our literacy practices to ensure we are providing the most

effective and engaging approaches for ourlearners. HASS and Science has
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become favourites for our students as our HASS and Science teacher continues

to include local and relevant content, provide hands-on learning opportunities and
embraces the co-design process for lesson planning.

Student Support:

Dedicated School Support Officers (SSOs) and Aboriginal Community Education
Officers (ACEOs) work alongside teachersto support all learners, including those
with additional needs. Targeted supportis provided in literacy, numeracy, and
bilingual learning. We partner with the Pathways Team to expand opportunities for
students and support individual aspirations.

Senior Secondary:

Senior students have access to a flexible curriculum, including SACE completion
and opportunities to participate in Vocational Education and Training (VET)
programs through partnerships with TAFE and regional schools. We prioritise
providing our students with the best possible opportunities, including access to

Open Access College for subjects notavailable onsite.
Teaching Methodologies:

Classroom practice is founded on strong relationships, explicitteaching, and
culturally sustaining pedagogies. The integration of contemporary ICT and hands-

on learning, including our Food Ladder greenhouse, supports a dynamic and
future-focused approach.

Assessment and Reporting:

Studentachievementis assessed and reported againstthe Australian Curriculum
Achievement Standards. Progress is communicated through regularinterviews,
written reports, and ongoing dialogue with families.

Community and Partnerships:

We value collaborative relationships with neighbouring schools, external agencies,

and the broader Oodnadatta community to enrich learning opportunities and
support studentwellbeing.
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Staff Profile and Support

Oodnadatta Aboriginal School offers a unique career opportunity for educators
seeking meaningful work in a vibrant, collaborative setting. Our current teaching
team includes both early-career and experienced educators, bringing a variety of
perspectives and skills to our classes. While rural and remote sites can experience
staff turnover, we are proud that our currentteachers have chosen to stay between
two and fouryears, building strong connections with students, families, and the wider
community.

Our School Support Officers (SSOs) and Aboriginal Community Education Officers
(ACEOs) are exceptional local staff, deeply connected to Oodnadatta and integral to
our school’s success. Their knowledge, continuity, and commitment provide stability

and invaluable supportto both staff and students.

Leadership and Development

- Leadership Structure: The school isled by a dedicated Principal who is
actively involved in supporting staff wellbeing and professional growth.

- Professional Support: Staff enjoy weekly team meetings that facilitate

collaboration and sharing of practice, and dedicated time is set aside every
week for ongoing professional learning.

- Ongoing Development: We make a strong commitment to staff development,
offering a mix of online and face-to-face professional learning opportunities.
Staff are supported to access training relevantto theirroles and aspirations,
whetherthat's through department-run programs, accredited courses, or

specialised workshops.
Performance Development

Performance and developmentdiscussions are held regularly between the Principal,
teachers, and SSOs. These meetings are focused on professional goals and growth.

Specialist Support

Teachers and students benefitfrom strong connections with visiting specialist staff

through the Partnership Office, including allied health professionals, guidance
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officers, and behaviour support staff. This team approach ensures all students’

learning and wellbeing needs are addressed.
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Incentives, support, and award conditions for Staff

Complexity placement points: Category 1
Isolation placement points: 7

Shorter terms: School terms begin and finish two days earlier than the
standard South Australian school calendar

Travelling time: 4 days per term

Housing assistance: Staff housing is heavily subsidised, fully furnished,
and includes complimentary utilities, including water, power, gas, and
internet, at no additional cost.

Cash in lieu of removal allowance: All removal arrangements must be
organised or approved by the Removals Officer. The Department will not

reimburse any expenses for removals that are arranged independently by
teachers.

Additional increment allowance: Country incentive allowance
Designated school’s benefits: Special Class Allowance
Aboriginal/Anangu schools: Study leave

Medical and dental treatment expenses: Travel costs are reimbursed for

staff who are referred for specialist medical consultations. Staff also have
access to free prescriptions and primary health care services.

Locality allowances: Classified as zone 5

Relocation assistance: Yes
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School Facilities

Buildings and grounds: The school consists of a main building thathouses
administration, the library, staffroom, toilets, two classrooms, and ample
storage areas. Attached to the main building, the Preschool features its own
bathroom, dedicated outdoor space, and office. There is also a detached
portable classroom that will be converted into a multi-purpose STEM, Science
and home Economics room, a technical studies shed, a large gymnasium,
and a swimming pool. Outdoor facilities include a grassed oval, a quadrangle
basketball court, and a shaded playground area, providing a variety of spaces

for learning, play, and recreation.

Heating and cooling: Yes
Staff facilities: General staff room and a teacher preparation room.

Access for students and staff with disabilities: All buildings are equipped

with ramp access

Access to bus transport: The school has a 12-seater bus for class and

school excursions
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Local Community

Parent and community involvement: The broader Oodnadatta community
is actively encouraged to participate in all aspects of school life. Community
members are welcome to contribute both formally, through our Governing
Council,and informally, by attending and supporting school events and
activities. Currently, five parents serve on our Governing Council, providing
valuable insights and guidance. Additionally, our principal meets regularly
each term with local families and Elders, ensuring strong relationships and
authentic community voice in decision-making at Oodnadatta Aboriginal

School.

Commercial/industrial and shopping facilities: Oodnadatta offers a range
of local amenities, including the iconic Pink Roadhouse, a hotel, the Dunjiba
Community Store, and an Op Shop. The town also features a museum, an
outdoor cinema, and a local church, contributing to a vibrant and welcoming

community atmosphere.

Other local facilities: The community clinic provides access to nursing and
general practitioner services, as well as dental visits through the Royal
Flying Doctor Service. Additionally, a visiting veterinarian supports the health
and wellbeing of local animals.

Availability of staff housing: There are five three-bedroom houses, and 2

two-bedroom houses are available.

Accessibility: Oodnadatta is located 195 kilometres from Coober Pedy,
where a wider range of shopping and entertainment options is available. The
roads connecting Oodnadatta to Coober Pedy, William Creek, and Marla are
regularly graded dirt tracks and are generally kept in good condition. For
longertravel, flights between Coober Pedy and Adelaide are available three
times a week. Alice Springs is approximately a six-hour drive from

Oodnadatta, providing additional access to major services and amenities.

Local Government body: Oodnadatta is supported by two local governing

bodies: the Dunjiba Community Council and the Oodnadatta Progress
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Association. These organisations play an important role in representing

community interests and supporting local development.

Further Comments

Oodnadatta is a small and welcoming community located on the edge of the
Simpson Desert, known forits distinctive outback character and the dramatic
climates that come with desert living. The town is considered safe, with very little
anti-social behaviour or crime. The close-knit nature of the community, along with
clear expectations for children, creates a unique environmentwhere young people

can safely explore and play throughoutthe town.

Newcomers are warmly supported and quickly made to feel part of the community.
Oodnadatta boasts a rich and fascinating history, which long-standing community

members are always happy to share with those who show interest.

The local economy is largely driven by tourism and cattle stations. The town is a
popular stop for travellers along the iconic Oodnadatta Track. Many residents find
employment at nearby cattle stations, which formthe other backbone of local
industry. In recent years, mining has also contributed to the region’s economic
growth, with developments such as the Prominent Hill mine south of Coober Pedy

introducing new opportunities.
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